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Board Member Spotlight

Frederic Drevon

Managing Director-Regional Head EMEA, London

Career academies uK, a Moody’s Foundation grantee, is a registered charity which manages a network of Career 
academies run by over 100 individual uK schools and colleges. Career academies uK’s objective is to raise the 
aspirations of middle-achieving 16 - 19 year olds considering a career in business by developing and facilitating career 
preparation courses in the fields of Finance, iT and Marketing and Communications.

Frederic Drevon has served on the advisory Board for approximately five years. We posed a few questions to him to 
find out more:

1. What form does your volunteer service take?  
i joined as an advisory Board member approximately five years ago and the Finance and Fundraising Committee soon after that. From 
time to time, i have also participated in specific events such as the annual graduation ceremony for the students.

2. What kind of issues does the Advisory Board deal with? 
The mandate is to ensure both the longevity of the organization and that the limited financial resources it receives are well deployed. 
This means ensuring that the students and their future employers see benefits in the program.

3. What skills do you use? 
My background as a foreigner living in the uK was with a different education system so i first had to understand how the contributions 
of Career academy fit within the uK education system. More specifically, skills you develop in your day to day professional life in terms 
of work discipline, planning, strategic thinking and common sense all can contribute to such an organization.

4. What have you gained from your volunteer experience with the organization?  
personally, the opportunity is really to help young students achieve a broad and rounded education that will lead them to higher 
education or better professional opportunities. professionally, it has been an opportunity to confront views with other board members 
who come from a variety of backgrounds. 

5. What advice would you give to other employees thinking of joining boards? 
They really should jump on the opportunity and never look back!
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The Moody's Foundation Initiatives 

Moody’s Mega Math Challenge 

On 26 april, The Moody’s Foundation awarded $115,000 in scholarships to the 
teams competing in the Moody’s Mega Math (M³) Challenge, the Foundation’s 
signature project.

now in its seventh year, the M³ Challenge spotlights applied mathematics as 
a powerful problem-solving tool, a viable and exciting profession, and a vital 
contributor to advances in an increasingly technical society. an internet-based 
applied math contest administered by the Society for industrial and applied 
Mathematics (SiaM) for high school juniors and seniors, the M³ Challenge takes 
a timely and relevant real-world problem each year and challenges student 
teams to come up with the best solution. By connecting math to real issues, 
the contest teaches participants that with sufficient data and the application of 
analytical and critical-thinking skills, the power of mathematics and the objectivity of hard numbers can be used to solve almost anything.

The Challenge: The 2012 challenge, Can High-Speed Rail Get Back on Track?, asked students to identify and rank the best regions in the country 
for establishing high speed rail lines as part of a revived nationwide High-Speed intercity passenger rail (HSipr) network, an issue currently being 
debated in Congress. participants were tasked with creating a mathematical model to determine the best regions in the country for establishing 
these rail lines. regions were then ranked based on forecasted estimates of ridership numbers over the next 20 years, construction/infrastructure 
costs and maintenance, in addition to the effects such rail networks would have on american dependence on foreign energy.

The Contestants: More than 1,193 teams comprised of 5,400 students spread across 29 states virtually competed during the Challenge weekend 
in early March. Working independently via the internet, teams of 3-5 students had a mere 14 hours to study the issue, collect data and devise 
models before uploading their solutions in the form of a research paper. More than 100 ph.D.-level mathematicians acting as judges evaluated all 
submissions in two selection rounds, narrowing the pool to the finalists, semi-finalists and honorable mentions. The Challenge culminated on 26 
april when the top six teams presented their solutions to a panel of judges for the final evaluation and awarding of scholarships at Moody’s  
nYC headquarters.

prizeS FOr THe 2012 M³ CHallenge Were aWarDeD aS FOllOWS:

M³ Challenge Champions, Summa Cum Laude Team Prize of $20,000:
 » High Technology High School, Lincroft, New Jersey

M³ Challenge First Runner-up, Magna Cum Laude Team Prize of $15,000:
 » North Carolina School of Science and Mathematics, Durham, North Carolina

M³ Challenge Third Place, Cum Laude Team Prize of $10,000:
 » Nashoba Regional High School, Bolton, Massachusetts

M³ Challenge Fourth Place, Meritorious Team Prize of $7,500:
 » Pine View School, Osprey, Florida

M³ Challenge Fifth Place, Exemplary Team Prize of $5,000:
 » Staples High School, Westport, Connecticut

M³ Challenge Sixth Place, First Honorable Mention Team Prize of $2,500:
 » Hunterdon Central Regional High School, Flemington, New Jersey

Moody’s Mega Math (M³) Challenge Champions,  
High Technology High School from Lincroft, NJ
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Euro Challenge 

On 30 april, The Moody’s Foundation awarded $20,000 in 
scholarships to the winning teams competing in the euro Challenge. 

now in its sixth year, the euro Challenge is an exciting educational 
opportunity for ninth and tenth grade high school students to learn 
about the european union (eu) and the euro. Student teams of three 
to five students are asked to make presentations answering specific 
questions about the european economy and the single currency, the 
euro. Their presentations had to demonstrate basic economics and 
social/political aspects about the eu, the euro area, and the role of the 
european Central Bank in terms of growth, inflation and unemployment.

The Challenge: The 2012 Challenge, offered in three parts, asked 
students to describe the current economic situation in the “euro area” 
(the 17 eu member countries that have adopted the euro so far), to 
examine an economic problem at the country level, select one (out of 
a list of ten) economic-related challenge confronting the euro area and to identify policies for addressing the challenge.

The Contestants: More than 100 high school teams comprised of 545 students spread across 18 states plus the District of Columbia 
participated in the program. preliminary regional competitions concluded in early april, with 25 schools advancing to the 30 april finals 
held at the Federal reserve Bank of new York.

ambassador joão Vale de almeida, Head of the european union Delegation to the united States was among the spectators at the 30 april 
competition. “it was truly impressive to watch and see how engaged and knowledgeable these students are and what creative solutions 
they propose for some of our most urgent economic challenges,” said ambassador Vale de almeida, at the award ceremony held at 
Moody’s headquarters.

Prizes for the 2012 Euro Challenge were awarded as follows: 
The winning teams received scholarship awards provided by The 
Moody’s Foundation. in addition, the top two teams were given 
the honor of traveling to Washington D.C. on 18 june to visit the 
Delegation of the european Commission and the international 
Monetary Fund as well as present to representatives at the greek  
and italian embassies.

 » First Place: Ridgefield High School, Ridgefield, CT

 » Second Place: Hunter College High School, NY, NY

 » Third Place: Montclair High School, Montclair, NJ

 » Fourth Place: The Delbarton School, Morristown, NJ

 » Fifth Place: North Allegheny Intermediate High School, Pittsburgh, PA

Ridgefield High School students present their winning presentation at the 
Italian Embassy

Fran Laserson, President, The Moody’s Foundation, and Linda Huber, 
Executive Vice President and Chief Financial Officer with Ambassador 

João Vale de Almeida, Head of the European Union Delegation to  
the United States
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Morning at Moody’s

On 31 May and 1 june, Moody’s hosted 58 fifth graders from the 
achievement First endeavor Middle School for a “Morning at Moody’s”, 
one of The Moody’s Foundation’s educational outreach projects. now in 
its 5th year, the Moody’s/achievement First partnership emphasizes the 
importance of finishing school to be successful in life. an annual grant of 
$50,000 is given to achievement First to fund the Saturday Math academy 
and tutoring program which strengthen students’ math skills.

The Morning at Moody’s program helps students understand what a 
credit rating agency is, the critical role Moody’s plays in ranking the 
creditworthiness of borrowers and the impact it has on the laws and 
regulations in the u.S. and abroad in a fun and interactive way that resonates 
with fifth graders. Fran laserson, president, The Moody’s Foundation, kicked 
off the event along with Claire robinson, Managing Director, Structured 
Finance group, who is also the Chair of the achievement First endeavor Middle  
School Board.

The first presentation – Harry Potter and Moody’s Mock Rating Committee, presented by Bruce Clark, Senior Vice president, Corporate 
Finance group, demonstrated how Moody’s assesses credit by comparing Moody’s to the Hogwarts School of Wizardry featured in the 
Harry potter book/movie franchise. The students were coached on how to determine a rating for a debt issue that was needed to rebuild a 
portion of the school destroyed by a dragon in a wizardry competition. Both sessions delivered a rating of aaa.

The second presentation – Goldilocks v. Three Bears, led by members of the legal team, Sasha greif, Counsel, Maral Kazanjian, assistant 
general Counsel-employment, jamie Kogan, associate general Counsel, and elizabeth McCarroll, assistant general Counsel, comprised of 
a mock trial based on the popular children’s story. at issue: was the famished goldilocks guilty of breaking and entering? The verdict on day 
one resulted in a hung jury, while the second day rendered a not guilty. 

each day concluded with a luncheon featuring hot dogs, chicken fingers, grilled cheese, cookies and ice cream, before the young scholars 
departed with a Moody’s Foundation backpack, containing a Moody’s Foundation calculator. We have been told that the backpacks were 
worn with great pride on the next day of school. 

Global Volunteer Award Winners

Three employees were recently honored with Moody’s 7th annual global Volunteer award for their exceptional dedication to volunteerism. 
each year, Moody’s awards $2,500 to nonprofit organizations chosen by employees who demonstrate outstanding involvement and 
commitment to their communities. This year we had a record number of applications submitted and each nomination was a testament to 
the inspiring work being performed by Moody’s volunteers throughout the world. This level of engagement in volunteerism is what drove the 
Charitable giving Committee, which includes Mark almeida, president, Moody’s analytics; linda Huber, executive Vice president and Chief 
Financial Officer; and Fran laserson, president, The Moody’s Foundation, to select the three winners for this year’s awards.

This year’s finalists exemplify Moody’s long-standing commitment to improving local communities through the power of good deeds. in 
appreciation of the goodwill these individuals build for Moody’s through their charitable efforts, their nonprofit partners will receive a $2,500 
donation in their honor. 

Bruce Clark, Senior Vice President, Corporate Finance Group, leads 
the Morning at Moody’s mock rating committee
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Martin Cunningham, Senior Director – advisory Services, Moody’s analytics in San Francisco, has been involved with The Siloe project, 
dba pazapa since 1995. pazapa’s mission is to support the treatment, education, and development of children with disabilities, thereby 
allowing them to participate more fully in the lives of their families and communities. now in its 25th year, pazapa operates exclusively 
in southeastern Haiti, where poverty and illiteracy are common and services for the disabled are scarce. Having traveled to Haiti several 
times and acted as pazapa’s Treasurer for the past 12 years, Martin has played a key role in the organization – from fundraising to board 
activities to the oversight of financial statements and a small investment portfolio. During his tenure, pazapa has computerized its 
accounting practices, developed online fundraising capabilities, expanded its reach into remote villages and, thanks to an extraordinary 
outpouring of support in the wake of the 2010 earthquake, acquired a new facility in the city of jacmel to house its highly specialized 
programs. These programs include a school for hearing-impaired and learning-disabled children, vocational training, medical treatment 
and referral services, and family support. When asked what motivates him, Martin replied, “The good feeling that comes from helping the 
less fortunate. and a fascination with Haiti – it’s a special place.” 

Rudy Favocci, assistant Vice president – project Management, Moody’s information Technology in new York, has been a committed 
member of The Boys & girls Clubs of northwest new jersey since 1993, starting out as a coach before being voted into office as a member 
of the Board of Directors, and over time earning the titles of Secretary, Vice president, executive Vice president, president of the Board 
and Chief Volunteer Officer. During his 13+ years on the Board, The Boys & girls Clubs of northwest new jersey has grown to serve 
over 5,000 children in a wide variety of educational, athletic and arts programs. When the Boys & girls Club of Morris County was in 
jeopardy of closing, rudy was a part of the committee that was asked by the Boys & girls Clubs of america to help them out. The solution: 
merge the Morris County and Wayne Clubs to form the Boys & girls Clubs of northwest new jersey. When the police athletic league in 
Haledon, new jersey was forced to close, rudy was once again asked to step in. as a result, programs like summer camp, after school care, 
kindergarten, arts and crafts as well as recreational and travel sports programs were allowed to continue and expand in these towns. When 
asked what inspires rudy’s commitment, he replied “The Boys & girls Clubs provided so many opportunities for my own children, that i 
just want to ensure we continue to provide the premier youth programs for all of the children in our communities.” 

Tami Peter, Director – product Specialist, Moody’s analytics in new York, started volunteering for Bottomless Closet in 2001 by teaching a 
seminar on budgeting, which has grown to a 17 part personal financial management series that she created and teaches annually. The mission 
of Bottomless Closet is to help disadvantaged new York City women become self-sufficient through a comprehensive program that begins with 
business attire and interview preparation, and continues with professional development, financial management and personal enrichment. Tami 
has made it her mission to empower Bottomless Closet clients in order for them to become economically self-sufficient. She has personally 
mentored over 200 women, created a formal Financial Mentoring program, and funded an inaugural 1% Financial independence loan for 
women to become debt-free within one year by paying off high interest debt. additionally, Tami has served on Bottomless Closet’s Board of 
Directors since 2006 and is its current Treasurer. Through the programs she has created, at least 7 women have become nYC homeowners, over 
100 women are debt-free and hundreds have significantly improved their FiCO scores and started budgeting. When asked what Tami finds most 
rewarding, she replied “empowering women to improve their self-esteem and hearing the words “you’ve changed my life.”

Rudy Favocci, Assistant Vice President – Project Management, Moody’s 
Information Technology, and Tami Peter, Director – Product Specialist, 

Moody’s Analytics, receive their Global Volunteer Award from Ray McDaniel, 
President and Chief Executive Officer, alongside Fran Laserson

Martin Cunningham, Senior Director – Advisory Services,  
Moody’s Analytics, received his Global Volunteer Award from  

Jing Zhang, Managing Director, Moody’s Analytics
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National Merit & Moody’s Scholarships Announced 

Congratulations to this year’s national Merit Scholar winner, evan 
gui, son of james gui (assistant Vice president, Manager-Software 
engineering, Moody’s information Technology) in new York and 
Moody’s Scholarship winner ilana ajzenman, daughter of lenny 
ajzenman (Senior Vice president, Corporate Finance group) in new 
York. The Moody’s Scholarship program was established by The 
Moody’s Foundation for the children of employees in the united 
States and sponsors up to two college undergraduate scholarships 
each year for $2,000 per year for up to four years of college 
undergraduate study.

The Center on Philanthropy at Indiana University 
Professional Development Session in North Carolina

The Moody’s Foundation sponsored a study conducted by The Center on philanthropy at indiana university that provides new information 
on the state of financial knowledge among mid-size nonprofit organizations. its goal was to help mid-size nonprofits understand their 
financial strengths and opportunities so they can better prepare for the future. 

The report generated significant media attention, including mentions in The Chicago 
Tribune, AdvisorOne, The Chronicle of Philanthropy, The Nonprofit Times, Nonprofit 
Quarterly, The Foundation Center’s Philanthropy News Digest, The Association of Fundraising 
Professionals, The Center for Arab American Philanthropy, The National Committee 
for Responsive Philanthropy, The Direct Marketing Association Nonprofit Federation, 
ejewishphilanthropy.com and PhilanTopic, among many others. 

One important outcome of the project is the widespread interest in how nonprofits’ 
financial knowledge can be measured and assessed over time. in the face of an uncertain 
economy, a competitive charitable marketplace, and a funding community that 
increasingly wants to see impact and metrics, there is a renewed debate on how nonprofits 
that expect to survive and thrive need to become more financially knowledgeable. 
ultimately, the challenge of strengthening the financial knowledge of nonprofits will need 
to go beyond providing information to developing tools and resources that can improve 
financial knowledge and build capacity in the nonprofit sector.

On 14 june, Dennis gephardt, Vice president-Senior analyst, public Finance group was 
invited to speak on Moody’s behalf at The Central north Carolina Market of Wells Fargo 
advisors Discussion on Financial Awareness and Management for the Nonprofit Community 
in Today’s Economy. The goal of the session was to educate the nonprofit community on 
financial literacy issues. Dennis presented a list of the Top Ten indicators of Financial Best 
practices by nonprofit Managers to a room of approximately 30 nonprofit managers.

Scholarships winners Ilana Ajzenman and Evan Gui (along with their fathers) 
with Ray McDaniel and Fran Laserson

Dennis Gephardt, Vice President - Senior 
Analyst, Public Finance Group, addresses 

nonprofit managers
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Insight into Management, London 

From 27 june – 3 july, six students from all Saints and Warren schools in Barking 
and Dagenham took part in the insight into Management program, which forms 
part of the Barking & Dagenham Council 6th work experience program, supported 
and delivered by Moody’s employee Dmitry zenzin, account Manager Moody’s 
analytics. Over the five day program, the students met with employees from 
across the business to learn about the different functions and were tasked with 
a research based task for Moody’s analytics titled: “identify costs in Moody’s 
analytics and propose a solution based on findings.” The experience culminated 
in a presentation in front of a panel of eight Moody’s managers on their findings. 
Through the program, the students developed invaluable skills and life attributes 
around teamwork, motivation, determination, organization, working under pressure 
and management skills that will help them better prepare personally and  
professionally for the working world. 

Skills Based Volunteer Program

Moody’s offers employees the opportunity to participate in projects that match the work-based skills of employee volunteers with the 
needs of a nonprofit. The result? The nonprofit organization receives valuable assistance and the employee successfully uses his/her 
experience and knowledge to help the community. read more about Moody’s skills based volunteer efforts below. 

London 

MOODY’S eMplOYeeS MenTOr Brunel urBan SCHOlarS 

On 21 and 28 april, five employees spent a Saturday with approximately 100 students in the Brunel urban Scholars program to work on 
their presentation skills. The Brunel urban Scholars program, a grantee of The Moody’s Foundation, aims to enhance both student academic 
performance and life aspirations. Carole portman Smith, Brunel urban Scholars program Director, said, “The Scholars gain a lot from 
networking and talking to people, learning from their experiences and gaining advice on how to be happy in your chosen career!”

glaDeSMOre COMMuniTY SCHOOl SaTurDaY SeSSiOn 

gladesmore Community School, a grantee of The Moody’s Foundation, is an 
inner city comprehensive school for students between 11 to 16 years old. On 28 
april, four volunteers spent time with 45 students, talking to them about their 
roles at Moody’s and in particular, how they use math in the workplace.

MOODY’S inTerVieW uniVerSiTY

Moody’s interview university was created to meet the growing need for developing 
interviewing skills for grantees and community partners of The Moody’s Foundation. 
On 7 june, 10 students from the Brunel urban Scholars program spent two hours 
with 13 employees from Moody’s to participate in body language exercises and 
mock interviews. Students had two mock interviews with feedback in between.

Insight into Management students at Moody’s

Moody’s Interview University – Brunel Urban Scholars
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BOarDBuilDerS 

On 13 june, Chief Financial Officer, linda Huber, and Fran laserson, president, The Moody’s Foundation, launched the Boardbuilders 
program, a new initiative aimed at encouraging senior managers to utilize their unique skills and experience for the benefit of a local 
charity by joining the board of trustees or acting as a coach. Moody’s is fortunate to have a number of managers already members of 
boards as trustees or governors and is keen to expand on that success. all uK charities are required to have an independent governing 
body, and the strength of that group can have a big impact on the success and stability a charity possesses. 

Career aCaDeMieS uK MenTOring prOgraM

On 11 july, Moody’s hosted a final celebration event for the 30 mentoring 
relationships established through the Career academies uK partner 
in Business program. Career academies uK, a grantee of The Moody’s 
Foundation, works to raise the career aspirations of 16 to 19-year-olds. 
Mentors were assigned to their students 18 months ago and have 
supported them through a variety of challenges including university 
and further study choices, universities and Colleges admissions Service 
(uCaS) applications and interview skills. geddes grant from Sir george 
Monoux College said, “having a mentor really boosted my confidence and 
one of the main things she helped me do is explore all my options. i am 
now looking forward to starting university in September.”

New York 

MOODY’S inTerVieW uniVerSiTY 

On 4 april, a total of 20 students from good Shepherd Services, liberty leaDS, and Opportunities for a Better Tomorrow spent  
1.5 hours with 20 employees from Moody’s to participate in mock interviews and networking. 

HeTriCK-MarTin inSTiTuTe arCHiVing prOjeCT 

The Hetrick-Martin institute (HMi), a grantee of The Moody’s Foundation, helps all young people, regardless of sexual orientation or 
identity,  create a safe and supportive environment in which to achieve their full potential. robert powers, Director-physical records 
Management, is engaged in a skills-based volunteer effort to assist HMi in an on-going document archiving project intended to improve 
the operations of the organization. Since the beginning of the year, robert has archived 6 boxes (approximately 95 pounds of materials)  
for digitized document retention, which will make it easier for the organization to retrieve historical documents.

Company Sponsored Volunteer Events 

Moody’s sponsors a number of weekend and non-business hour events to benefit the communities where our people live, work and 
volunteer. These projects not only provide a valuable service to a number of community organizations, but also enable team-building 
opportunities for our employees.

Career Academies student Geddes Grant with mentor Lola Aleyideino
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New York 

neW YOrK CareS DaY Spring 

On 21 april, 29 employees volunteered 129 hours of service to 
help beautify Sara Delano roosevelt park. Volunteers helped clean 
stretches of city blocks from Canal Street to grand Street and from 
grand Street north to Delancey Street. Volunteers also renovated 
two garden beds on both Chrystie and Forsyth Streets, which 
included cleaning, adding wood chips, planting a truck load of bulbs 
and cleaning the tree pits.

HaBiTaT FOr HuManiTY Spring 

On 5 May, 10 employees volunteered a total of 91 hours of labor 
to help Habitat for Humanity renovate Kings Tower Community 
Center at West 115th Street in Manhattan.

Galas for Giving

Moody’s had the honor of joining a number of galas hosted by  
noteworthy grantee organizations during the second quarter. These 
events are a great opportunity to celebrate Moody’s involvement in  
the community. 

The Battery Conservancy – Since 2003, Moody’s and  The Moody’s 
Foundation have supported The Battery Conservancy in its work to revi-
talize public spaces in Lower Manhattan. The Moody’s Afternoon of 
Service program partners with The Conservancy regularly to help lower 
maintenance costs for the organization. This affiliation is a prime exam-
ple of Moody’s philanthropic strategy of granting funds to key commu-
nity partners, organizing employee engagement opportunities and 
getting involved at the leadership level through the board membership 
of Moody’s executives, including Mark Almeida, President,  
Moody’s Analytics. 

Cooke Center Food for Thought Gala – Twenty-two employees 
attended The Cooke Center for Learning and Development's 25th 
Anniversary Gala, including board members Arthur Skelskie, Senior 
Vice President - Corporate Services, and Lisa Westlake, Senior Vice 
President - Chief Human Resources Officer, to support educational 
opportunities for children with developmental and learning disabili-
ties. The event, which honored Moody’s as a corporate citizen, raised 
over $750,000, and 100% of the proceeds will support Cooke’s 
mission: improving the lives of special needs youth through  
quality education. 

National Academy Foundation – The National Academy Founda-
tion (NAF) 30th Anniversary Gala drew ten Moody’s attendees, includ-
ing Moody’s CFO and NAF Board member, Linda Huber. The gala raised 
funds to support the organization’s national network of youth  
career academies. 

Prep for Prep Gala – Nine employees and one summer intern 
attended Prep for Prep’s Lilac Ball, which helped raise funds to 
support the organization’s leadership development program for 
promising students of color. 

Coro New York Gala – Nine employees attended the Coro Gala, rais-
ing over $500,000 to support all five of Coro’s leadership programs, 
scholarships for participants, and future growth investments.

Posse Foundation Gala – Twenty employees attended the Posse Foun-
dation Gala. President and CEO Ray McDaniel received the Posse Star 
Award for Moody’s leadership and  significant contributions in the field 
of education.

Grameen Foundation NYC Gala – Moody’s was represented by six 
employees, who showed their support for this microfinance nonprofit. 

New York Cares Day, Spring 

Habitat for Humanity, New York City
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learn @ lunCH 

The Moody’s Foundation offers a learn @ lunch series, an hour-long seminar 
on varying topics. Here’s a recap of our most recent sessions. 

 » “How Does Your Garden Grow” with The Battery Conservancy – On 24 May, Sean 
Kiely, Horticulturalist for The Battery Conservancy shared best practices on how 
to avoid common gardening mistakes and other helpful gardening tips to an 
audience of 73 employees. The Battery Conservancy, a grantee of The Moody’s 
Foundation, operates a 25 acre park with waterfront gardens and playgrounds, 
plays a pivotal role in the future of the Battery, Lower Manhattan, the waterfront, 
and the quality of community life for residents, workers and visitors of  
Downtown NYC. 

 » Microfinance Panel (London) – On 12 June, The Moody’s Foundation and 
the Women’s Employee Resource Group UK co-hosted a Microfinance panel 
discussion on the role of microfinance in our communities and the role Moody’s 
plays in the field. Speakers included Mary Ellen Iskenderian from Women’s World 
Banking and Safiye Ozuygun, Co-Founder of Women Advancing Microfinance UK.

 » “What You Need to Know about Skin Cancer” with New York Downtown  
Hospital – On 28 June, 84 employees came together for a discussion on skin 
cancer and prevention. Dr. Cynthina Chen, from New York Presbyterian Hospital/
Weill Cornell Medical Center, in conjunction with the New York Downtown 
Hospital’s community education program, led the discussion. 

Drives 

lOnDOn 

 »  Food Drive – In April, Moody’s London Office took part in a food drive 
donating non-perishable food items to Spitalfields Crypt Trust, an 
organization working to support the homeless and those recovering from 
drug and alcohol problems. Approximately 200 items were donated by 
employees and the Trust used most of the items in their drop-in center which 
has over 4,100 visitors per year.

neW YOrK 

 » Accessories & Suit Drive – From 16 - 27 April, Moody’s New York Office 
participated in an Accessories & Suit Drive for Career Gear and Bottomless 
Closet to collect women’s and men’s new or gently worn business attire 
and accessories. Career Gear offers network support and necessary career 
development tools to help men continue their path to becoming successful 
self-sufficient fathers and leaders in their communities. Bottomless Closet 
provides disadvantaged New York City women with professional attire, 
interview preparation, professional development, financial management 
and personal enrichment. Thanks to the generosity of our employees 
approximately 173 blouses/shirts, 67 pants, 43 suits, 39 pairs of shoes, 35 
skirts, 45 ties and other clothing and accessories were donated. 

Fran Laserson and Jennifer Stula Rivera, Manager, Philanthropy 
Programs pictured with Sean Kiely, Horticulturalist for  

The Battery Conservancy

Microfinance Panel (London)

Fran Laserson welcomes Dr. Cynthia Chen to The Moody’s 
Foundation Learn @ Lunch session on Skin Cancer
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Team Leader Events 

Moody’s believes that it has a responsibility to be involved in the 
communities in which its employees live and work. it does this 
through financial charitable contributions and our employee volunteer 
programs. Moody’s participates in a variety of team events to raise 
money for charitable organizations. employees may volunteer to be 
a Team leader and be responsible for coordinating, fundraising and 
managing the event. 

AIDS Walk New York, 20 May 
Team leader: richard Kubanik

The aiDS Walk new York is a 6.2 mile walk through Central park 
that raises awareness and funds for aiDS research and patients. 
richard Kubanik led a team of 28 employees in addition to their 21 
guests and raised $9,151 for the cause.

Autism Speaks: Walk Now for Autism Speaks, 3 June 
Team leader: neil Begley 

This 1.5 mile walk supports the first and largest program dedicated 
to autism research, awareness, and community assistance. neil 
Begley led a team of 6 employees, family and friends to support the 
cause and raised reflections over $12,000 (including matching).

JP Morgan Chase Race, Singapore (19 April), Chicago  
(24 May), Frankfurt (14 June) and New York (14 June) 
Team leaders: jacques Seum Shouk (Singapore) 
Cindy jacobshagen (Chicago) 
Mira Kirschner, giuseppe zuccala and Steffen Baumann (Frankfurt) 
ryan Berkowitz, Carol Chan and lisa Hintz (new York)

The jpMorgan Chase Corporate Challenge is a 3.5 mile run/walk 
open to employee teams from corporations and donating a portion 
of its proceeds to local causes. jacques Seum Shouk led a team of 
26 in Singapore, Cindy jacobshagen led a team of 5 in Chicago, Mira 
Kirschner, giuseppe zuccala and Steffen Baumann led a team of 
23 in Frankfurt and ryan Berkowitz, Carol Chan and lisa Hintz led 
a team of 117 employees in new York. Together, this trans-atlantic 
team effort logged 599 miles.

in addition, this year, Moody’s won the Singapore, new York and 
Frankfurt contest for best “green” design for their t-shirt and each 
received $1,000 to be donated to a charity of choice. Singapore 
selected Mainly i love Kids (MilK), new York selected Hope Through 
Health, and Frankfurt selected Familienzentrum Monikahaus to be 
the recipients of the cash prize.

AIDS Walk New York

JP Morgan Chase  
Corporate Challenge Race – Frankfurt

Sydney Quiz Night: Moody’s Sydney on 3 May held 
its first-ever quiz night and raised a total of $1,506 for 
The Ronald McDonald House. More than 40 people 
from Moody’s Investors Service and Moody’s Analyt-
ics attended. A host of teams vied for first place with 
over 6 rounds of 60 questions in all, ranging from movie 
quotes to “geek questions.” Ilya Serov of Financial Institu-
tions Group clinched the cup for the Quizards team when 
he answered the decider “Who Am I” question on Fred-
die Mercury. “The atmosphere was just fantastic, and we 
are all so pleased that we raised such a large amount for 
a very important charity. We all enjoyed ourselves and I 
think that everyone is now looking forward to the next 
quiz night or event,” said Maria Russo, Office Manager, 
who organized the night. The event was emceed by Rich 
Lorenzo, Vice President – Structured Finance Group, and 
Keith Mullen, Manager – Business Development. 



12    Community ConneCtion

Race for Life UK, 9 June 
Team leader: Charnelle Muller

This 5km run/walk is an annual event raising money for Cancer research uK, a charity 
dedicated to advancing the research into the causes and cures for cancer. Charnelle Muller led 
a team of 3 entrants and logged a total distance of 15 km to raise £1,641 for the charity.

Afternoon of Service 

Within the Moody’s Afternoon of Service program, a department or local office selects a project and spends an afternoon away from the 
office helping a nonprofit and its clients. The projects can reflect the interests of the employees and can vary greatly from group to group. 
Some examples include beautifying a park or working with children, animals or the elderly to complete a particular activity or simply 
provide much needed companionship. 

Americas

Boston — On 16 May, 4 employees spent the afternoon serving meals to 100 people at the Boston rescue Mission, a homeless shelter and 
food pantry.

Toronto — On 30 and 31 May, 25 employees helped prepare for an upcoming book fair by categorizing and sorting new and used books. 
The book fair, hosted by Yonge Street Mission, will benefit people living in poverty by providing them with free books. Yonge Street Mission 
provides emergency help and fosters long-term change in the lives of 
individuals, families and the community itself.

South San Francisco — On 7 june, 39 employees spent the afternoon 
sprucing up the george Hall elementary School in San Mateo. 
employees painted over graffiti and parking lot lines, weeded and 
cleared planter boxes, and replanted the boxes to beautify the 
students’ common spaces. george Hall elementary partners with 
Hands On Bay area, a Moody’s Foundation grantee, to provide 
volunteers with high impact projects that will benefit their students. 

São Paulo — On 22 june, 15 employees in the São paulo office 
participated in Moody’s Afternoon of Service for the very first time. 
Working with Ciudade de São paulo, employees used recycled 
materials to create and produce more than 30 educational toys and 
games for underprivileged children. Ciudade de São paulo aims to transform 
the lives of children and families in need.

New York Lines of Business

Internal Audit — On 25 april, 13 employees from internal audit painted 8 canvas murals and one 15’x18’ room alongside students from 
the High School of Fashion industries located in Midtown Manhattan. The High School of Fashion industries aims to provide challenging, 
creative, and effective occupational, technical and academic training for new York City students.

São Paulo Afternoon of Service

Race for Life UK
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Commercial Managing Directors — Managing Directors from 
around the world were brought to new York for a firm wide 
business meeting in May. after the meetings concluded, the group 
spent an afternoon working together to paint 25 canvas murals that 
ranged in size from 8”x10” to 11”x17” to benefit The Cooke Center 
for learning and Development.

Corporate Development, Corporate Planning & Treasury — On 
11 May, 51 employees helped beautify riverside park by removing 
125 square yards of invasive plants, thereby restoring historic 
views of the Hudson river. The riverside park Fund aims to nurture 
riverside park’s well-being, preserve its historic nature, and lead the 
community in developing active stewardship. 

Corporate Controllers — On 9 and 10 May, a total of 152 
Moody’s employee volunteers participated in 10 projects around 
new York City. 

 » Project 1: The Battery Conservancy – 31 employees helped 
beautify The Battery Conservancy by removing dying plants, 
preparing beds for future plantings, and planting ornamental 
grasses. Together, the group beautified 5 different locations in the 
park, accomplishing a week’s-worth of work in just three hours. 

 » Project 2: Harvey Milk School/Hetrick Martin Institute – 
9 employees accompanied 10th grade students from the Harvey 
Milk School/Hetrick Martin Institute to El Museo del Barrio in upper 
Manhattan and took part in hands-on art activities. 

 » Project 3: Neighborhood Coalition for Shelter – 12 employees spent 
the afternoon painting the reception area, hallway, and doors of 
the Neighborhood Coalition for Shelter residence to create a warm 
and inviting space for the residents. The Neighborhood Coalition 
for Shelter is an organization that provides housing and supportive 
services to homeless and formerly homeless adults and youth in  
New York City.

 » Project 4: Bottomless Closet – 11 employees sorted donated 
work attire and assisted clients looking for professional outfits at 
Bottomless Closet in New York City. Bottomless Closet aims to 
help disadvantaged New York City women become self-sufficient 
through a comprehensive program that begins with business 
attire and interview preparation and continues with professional 
development, financial management and personal enrichment.

 » Project 5: Lott Assisted Living Residence – 11 employees hosted a 
Mother’s Day celebration at Lott Assisted Living Residence in upper 
Manhattan. Volunteers decorated, served cake and beverages, and 
acted as dance partners. Lott Assisted Living Residence is a partner 
of New York Cares, an organization that pairs New Yorkers with 
projects in need of volunteers. New York Cares is a grantee of The 
Moody’s Foundation.

On 11 May, 51 members of the Corporate 
Development,Corporate Planning & Treasury teams partic-
ipated in an Afternoon of Service with the Riverside Park 
Fund, an organization that helps support Manhattan’s  
Riverside Park. While the team’s primary tasks were focused 
on beautifying the space, the volunteer efforts far surpassed 
the physical boundaries of Riverside Park. The helpful nature 
of the team was displayed publicly when Kyle Koentje, Finan-
cial Analyst offered assistance to a driver who had a flat 
tire. Kyle, along with colleagues Sean Dowd, Vice Presi-
dent-Financial Planning & Analysis, and Edmund Lee, Assis-
tant Vice President-Financial Planning & Analysis, worked 
together to jack-up the vehicle, remove the flat, and replace 
the tire. Given that volunteerism is a large component of 
Moody’s culture, it is no surprise that our fellow employees 
pitched in to help a person in need. The group’s Afternoon of 
Service was a success in more ways than one and we applaud 
the entire team for their efforts to make NYC a little better. 

New York Corporate Controllers Afternoon of Service at New York Cares

New York Corporate Development, Corporate Planning & Treasury taking 
time out from their Afternoon of Service at Riverside Park to help a passerby 

with a flat tire 



14    Community ConneCtion

 » Project 6: New York Botanical Garden – 30 employees helped remove enough Japanese knotweed, an invasive species to the Thain Family 
Forest, to fill a small pickup truck. The New York Botanical Garden was founded in 1891 and is the largest botanical garden in any city in the 
United States and a grantee of The Moody’s Foundation. 

 » Project 7: The Cooke Center for Learning and Development – 8 employees spent an afternoon in the classroom with The Cooke Center for 
Learning and Development’s youngest students, ages 4 – 7. Volunteers read to students, helped with classroom projects, and played games.

 » Project 8: Neighborhood Coalition for Shelter - 12 employees spent the afternoon cooking, preparing, and serving meals to 38 residents of 
the Neighborhood Coalition for Shelter.

 » Project 9: Auburn Family Shelter – 13 employees fashioned 17 no-sew baby blankets for families with newborn children entering the Auburn 
Family Shelter, a 190-unit family shelter in New York City.

 » Project 10: Henry Street Settlement – 15 employees painted rooms used for the settlement’s administrative and volunteer programs helping 
to create a welcoming and warm space for the residents and staff of Henry Street Settlement. Located on Henry Street in New York City, the 
organization provides social services and arts programming to the Lower East Side’s low-income residents.

Moody’s Analytics — Structured Analytics & Valuations – On 15 May, 51 employees helped revitalize the Compost learning Center on 
governors island. The governors island alliance aims to celebrate the island’s rich history, create memorable parks and public spaces, and 
ensure appropriate reuse of the island and its historic structures.

Global Public, Project & Infrastructure Finance (PPIF) — On 16 and 24 May, a total of 138 employees volunteered to complete 
community service projects to benefit 9 nonprofit organizations throughout new York City. 

 » Project 1: Battery Conservancy – 30 employees mulched a 3,500 square feet rose garden, raked leaves, weeded, edged, and trimmed hedges. 

 » Project 2: The Hell’s Kitchen Farm Project – 12 employees volunteered to help harvest vegetables, work on compost bins, and other 
gardening tasks to benefit the local community. The Hell’s Kitchen Farm Project evolved out of the Chelsea West Side Neighborhood 
Network of emergency food programs and a desire to create sustainable urban farms.

 » Project 3: Henry Street Settlement – 13 employees painted rooms used for the settlement’s administrative and volunteer programs helping 
to create a welcoming and warm space for the residents and staff. 

 » Project 4: Henry Street Settlement’s Workforce Development Center – 2 employees volunteered at the Workforce Development Center, 
which offers a comprehensive range of job training, placement and retention services for adults, out-of-school youth and public assistance 
recipients. Our employees worked with 7 adults looking for jobs and helped them create and polish resumes as well as practice interviewing.

New York PPIF Afternoon of Service at 
Neighborhood Coalition for Shelter

New York Structured Analytics & Valuations Afternoon of Service 
at Governors Island
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 » Project 5: Brooklyn Botanic Garden – 17 employees spent the afternoon deadheading, weeding, and edging the garden’s much-loved lilac 
collection to ensure that the lilacs bloom just as beautifully next spring as they did in 2012. Brooklyn Botanic Garden is a 52-acre garden 
that holds over 10,000 types of plants and each year welcomes over 900,000 visitors from around the world and is a grantee of  
The Moody’s Foundation. 

 » Project 6: Neighborhood Coalition for Shelter – 10 employees spent the afternoon cooking, preparing, and serving meals to 33 residents of 
the Neighborhood Coalition for Shelter.

 » Project 7: Governor’s Island – 21 employees dug 2 holes for a paddock gate and excavated 2 holes to grow hops in, installed 55 feet of 
fencing around a beehive, processed 4 cubic yards of compost making way for new equipment, tied 50 sandbags, prepared 30 feet of farm 
rows for planting, and hung the new interpretive center sign.

 » Project 8: Harvey Milk School/Hetrick Martin Institute – 15 employees volunteered to accompany 20 10th grade students from the Harvey 
Milk School/Hetrick Martin Institute to The American Museum of Natural History. The group learned about various exhibits and visited The 
Butterfly Conservancy.

 » Project 9: The Grace Institute – 7 employees worked with 60 students to practice interviewing skills as well as create and polish resumes. 
The Grace Institute provides tuition-free, practical job training in a supportive learning community for underserved New York area women of 
all ages and from many different backgrounds.

 » Project 10: Neighborhood Coalition for Shelter – 11 employees spent the afternoon cooking, preparing, and serving meals to 33 residents of 
the Neighborhood Coalition for Shelter.

Moody’s Information Technology (MIT) — On 6, 13, and 20 june, a total of 221 employees volunteered to complete community service 
projects to benefit 12 nonprofit organizations throughout new York City. 

 » Project 1: Per Scholas – 6 employees conducted mock interviews with 20 students from Per Scholas, a national nonprofit 
organization that breaks the cycle of poverty by providing technology education, access, training and job placement services for people  
in low-income communities.

 » Project 2: The Urban Assembly New York Harbor School – 29 employees helped clean and organize scuba gear and the storage center for The 
Urban Assembly New York Harbor School's Professional Diving & Marine Systems Technology program lab. 

 » Project 3: Hell’s Kitchen Farm Project – 12 employees volunteered to help the Hell’s Kitchen Farm Project harvest vegetables, work on 
compost bins, and other gardening tasks to benefit the local community. 

 » Project 4: The Battery Conservancy – 19 employees helped beautify the park by mending fences, weeding four wheelbarrows worth of weeds, 
recycling weeds into 7 layers of compost, thinning 4 rows of carrots, staking 4 rows of tomatoes, staking irrigation in 70 rows, and harvesting 
1 patch of radishes. 

 » Project 5: New York Cares – 15 employees worked with New York 
Cares, a nonprofit organization that pairs New Yorkers to projects in 
need of volunteers, to revitalize a community park on 6th Street and 
Avenue B. Volunteers repaired garden plots, defined paths throughout 
the garden, cleaned and organized a tool shed, and fixed a grape arbor. 

 » Project 6: The Grace Institute – 13 employees worked with 61 
students to practice interviewing skills as well as create and  
polish resumes. 

 » Project 7: God’s Love We Deliver – 10 employees spent the afternoon 
preparing, cooking, and packaging meals to be provided to men, 
women, and children living with HIV/AIDS. God’s Love We Deliver 
prepares and delivers nutritious, high-quality meals to 2,100 people 
daily who, because of their illness, are unable to provide or prepare 
meals for themselves.

New York MIT Afternoon of Service at 
The Grace Institute
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 » Project 8: Bottomless Closet – 9 employees helped women in need 
of professional development and job prep by reviewing resumes, 
conducting mock interviews and advising on appropriate attire for 
interviews. Donated clothing was also sorted and stocked by  
Moody’s volunteers.

 » Projects 9 & 10: The Battery Conservancy – Over the course of two 
days, 45 employees helped beautify the park by clearing and cleaning 
1,000 square feet of the yard in preparation for benches, and sanding, 
priming, and painting 38 park benches.

 » Project 11: Riverside Park – 19 employees removed over 100 invasive 
weed trees and 500 square yards of weeds and made 1 playground a 
safer, more beautiful place. 

 » Project 12: P.S. 130 – 20 employees accompanied 20 students 
from P.S. 130, a diverse multicultural school in New York City, to the 
Museum of Natural History. 

 » Project 13: Neighborhood Coalition for Shelter – 10 employees spent 
the afternoon cooking, preparing, and serving meals to 38 residents of 
the Neighborhood Coalition for Shelter.

 » Project 14: Abyssinian House – 14 employees painted flower garden 
murals to brighten up community gathering areas of Abyssinian House, 
a residential apartment complex for formerly homeless families. 

Corporate Social Responsibility (CSR) & Investor Relations (IR) – 
On 7 june, 10 employees from CSr & ir painted murals of  
the city skyline and flower gardens to brighten up the hallways of 
abyssinian House. 

Human Resources — On 8 june, a total of 43 employees 
participated in 2 projects in lower Manhattan. 

 » Project 1: The Battery Conservancy – 24 employees helped beautify 
the park by removing invasive weeds from the roughly 65% of the 
Native Meadow.

 » Project 2: South Street Seaport Museum – 19 employees 
accompanied 19 7th grade students from Queens, NY to the South 
Street Seaport Museum.

Moody’s Analytics: Content Division — On 14 june, 37 employees 
weeded and mulched 30 square yards along the river Walk at 
riverside park, new York City’s newest section of greenway. 

Moody’s Summer Interns — On 28 june, 51 Moody’s summer interns 
helped beautify riverside park by weeding near a playground and 
painting a railing and lamp posts. 

New York MIT Afternoon of Service with New York Cares 

New York CSR & IR Afternoon of Service at Abyssinian House

New York Human Resources  
Afternoon of Service
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Asia Pac

Beijing Office – On 14 june, 15 employees spent the day with 15 
youth with disabilities from Cheguang rehabilitation Center at the 
Beijing aquarium. The Cheguang rehabilitation Center provides 
rehabilitation trainings and courses to children ages 3 to 14, from 
low income families, who suffer from various types of brain paralysis.

EMEA

Prague office – On 18 april, 13 employees painted climbing frames 
and built shelves for základní škola, a kindergarden providing 
daytime care for young children. The team also removed one of the 
climbing frames and gave other play equipment a fresh look.

Frankfurt office – On 5, 21 and 28 june, a total of 47 employees 
participated in a number of projects across the city.

 » Project 1: Peter Petersen Schule – 8 employees spent the 
afternoon gardening, pruning and weeding areas around the school 
to improve the look and use of their open spaces. Peter Petersen 
Schule, a comprehensive school in Frankfurt, applied and was 
selected as part of the City of Frankfurt’s “shaping open spaces in 
schools and children day care centers” project. 

 » Project 2: Grunebergpark – 17 employees, volunteering at 
Grunebergpark, assisted with grounds maintenance and custodial 
duties such as rubbish clearance, planting new flowers and native 
plant restoration. Grunebergpark is a public park open for use by 
the city’s residents and visitors. 

 » Project 3: Familienzentrum Monikahaus – 22 employees along 
with Familienzentrum Monikahaus, a social facility supporting 
women, children and families from disadvantaged backgrounds, 
planned and arranged a picnic at a local park. The children from 
Familienzentrum Monikahaus were asked what they’d most like 
to do with the volunteers and they requested having a picnic with 
some games.

London Lines of Business

Shared Services and Ratings Management – On 15, 24 May and 13 
june, a total of 70 employees participated in a number of projects 
across east london.

 » Project 1: Stepney City Farm – 14 employees supported Stepney City 
Farm with staining the wood to ensure sustainability and mulching 
and seeding some of the fields. Stepney City Farm is a working farm, 
rural crafts center and community hub that runs a range of projects 
for the local community and engages with local schools. 

Frankfurt Afternoon of Service at 
Peter Petersen Schule

Prague Afternoon of Service at Základní škola

London Shared Services and Ratings Management at Stepney City Farm
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 » Project 2: Limehouse Youth Centre – 26 employees worked at 
the Limehouse Youth Centre weeding around the basketball court 
and sorting and clearing out a training room. City Gateway is an 
East London based charity working with disadvantaged young 
people and women. Their main aim is to support these group into 
education, employment or training opportunities.  

 » Project 3: Stepney City Farm – 30 employees returned to Stepney 
City Farm to complete the wood staining and securing the chicken 
coop which involved re-building part of the fencing.

Structured Finance Group – On 21 and 22 june, a total of 51 
employees supported Mudchute park & Farm before and after their 
charity fundraising event on 21 june. Team one helped set up for the 
event including decorating tables and doing place setting. The following 
day, team two helped clean the parking lot. 

Moody’s Analytics – Economics and Consumer Credit, Structured Analytics & Valuations and Professional Services – On 26 june, the 
first of two teams worked with Ben jonson primary School in east london. Sixteen employees spent the afternoon helping set up and run 
the school’s annual summer fair including inflating the bouncy castle, making signs, setting up stalls and manning the stalls. The second 
group is due to participate in july.

Diversity & Inclusion Community Involvement 

London 

Women’s employee Resource Group uK mentoring Program – 12 members from the Women’s employee resource group in london have 
partnered up with 15 students from gladesmore Community School to provide them with ongoing mentoring support. 

Women’s employee Resource Group uK and eLBA Women’s Action network – On 19 june, 3 employees organized and delivered an 
"influencing Masterclass" training session to seven women who work for charities based in east london. 

New York 

Hiring Our Heroes – On 21 june, representatives from The Moody’s Foundation, Diversity & inclusion, and the recruiting team, attended 
the Hiring Our Heroes event at 60 Wall Street. Hiring Our Heroes is a job fair and training program aimed to help u.S. veterans and their 
spouses find jobs. Over 650 veterans and their spouses attended the job fair, which hosted over 100 corporations including Wall Street’s 
biggest institutions. Moody’s advised veterans based on their skills and experience and directed them to the Moody’s online job application 
site. The Moody’s Foundation offered interview prep sessions through Moody’s interview university that will be conducted in august to 
help veterans best position and differentiate their skill sets.

Multi Cultural ERG – On 15 May, 7 employees helped judge the annual case competition hosted by the national Black MBa association 
and The College awareness Symbolizes Hope program (C.a.S.H.). C.a.S.H. is a Moody’s sponsored mentoring program that provides 
african-american high school students with resources and access to business professionals. The program educates students about the 
advantages of a high school and college education. Volunteers viewed presentations from 11 student teams and then, based on previously 
developed criteria, recorded votes and shared feedback at the conclusion of the evening. 

London Moody’s Analytics Economics and Consumer Credit,  
Structured Analytics & Valuations and Professional Services at  

Ben Jonson Primary School
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Employee Leadership 
One of the best ways Moody’s can give back to the community is by supporting the organizations and causes that are important to our 
employees. Through the Dollars for Doers program, The Moody’s Foundation will make a cash donation of up to $500 annually to qualified 
nonprofit organizations at which employees have volunteered 40 or more hours of their personal time during the calendar year.

Danny Bloom

Procurement Manager, Corporate Services, Moody’s Shared Services, New York

Founded in 1971 by residents of Bowery flophouses who wanted to improve their lives, the Bowery residents’ 
Committee (BrC) is a leading provider of housing and services to over 10,000 of new York City’s most needy 
individuals. Offering a hand up, not a hand out, BrC asks: “What can we do for you?” BrC sees the potential in 
each person it serves and provides each the opportunity to find it through a robust continuum of housing and other 
programs offering health, mental health, treatment for addictions, vocational services, and elder services. Today, 
BrC operates 27 programs throughout new York.

Daniel Bloom has served on the BrC’s junior Board of Directors for the past four years. The Board’s focus is on 
fundraising and spreading awareness of the BrC among young, professional new Yorkers. The Board also facilitates 
several volunteer events throughout the year.

Carol Chan

Associate Analyst, Corporate Finance Group, Moody’s Investors Service, New York

achilles (nYC) provides a community of support for athletes with disabilities. able-bodied volunteers and disabled 
runners come together to train in an environment of support and community. Within this community, runners gain 
measurable physical strength and build confidence through their sense of accomplishment, which often transfers 
to other parts of their life. achilles holds weekly workouts in Central park and participates in a number of the local 
races, including the nYC Marathon.  

Carol Chan has been a guide runner for achilles since 2002 and is a member of the organization’s junior Board of 
Directors. as an inaugural member of the Board, Carol helped establish its structure, mission, and objectives for  
the committee. 
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